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WELL-BEING AND MOBILITY FOR ARCTIC AREAS

KEEPING THE WORK FORCE IN
ARCTIC AREAS

SOCIALLY SUSTAINABLE
RECRUITING AND MOBILITY

TECHNOLOGY PROMOTING
COMMUNICATION

Research and innovation and the related exper-
tise are key elements to develop industries in
these Arctic areas. The highly skilled workforce
are moving away from the arctic area that also
weakens future prospects for development.

The aim of this project is indeed to slow this
negative development trend and to promote
returning to the Arctic areas. The project ex-
plores the obstacles related to these and tries to
dissolve them.

The HR network will be organized in the pro-
ject consisting of the academically trained em-
ployers in Arctic region.

In the HR-network, the information is gathe-
red about the needs of the region's labor force
and employers in order to develop working life
in a socially sustainable and responsible way.

The HR-network enables HR participants to
have a forum for sharing experiences and deve-
loping their own practices. The project also
provides training and consultation on gender-

responsive recruitment of staff.

Interaction is promoted between the academic
workforce and area labor markets with the de-
velopment of higher education, university gra-
duates and companies, more intensive cross-
border networking and the development of
flexible communication.

This also means raising awareness of open
jobs in the joint Nordic labor market.

In the area of Arctic Five University there is a
strong and still highly evolving ICT sector with
the need for the expertise of social and human
sciences as well.




